I ——
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Departmental Saffing Summary - FY2008 to FY2012

Position Title 2008 2009 2010 2011 2012 Change
Clerk's Office (Clerk) 2.50 2.50 2.50 2.75 2.75 -
Manager's Office (VMO) 7.60 6.60 4.60 5.60 4.60 (1.00)
Legal Department 3.75 3.75 3.00 3.50 4.00 0.50
Building Services Division 9.25 9.25 8.25 8.00 8.00 -
Human Resources Dept 4.50 4.50 3.50 3.50 3.60 0.10
Information Services Dept 8.75 8.00 8.00 8.00 8.00 -
Finance Dept 13.18 13.18 12.18 12.18 12.18
Public Works Dept 78.75 77.75 74.25 68.00 69.50 1.50
Community Development Dept 19.50 18.50 16.50 15.50 15.50 -
Police Dept 120.60 120.60 114.60  110.60 110.60 -
Fire Dept 91.75 88.75 85.75 85.00 84.00 (1.00)
Communications Dept 7.75 6.25 5.50 5.25 6.25 1.00
Counseling & Social Services Dept. 3.90 3.90 1.25 1.25 - (1.25)
Community Events Dept 3.00 3.00 1.00 - - -
Total 374.78 366.53 340.88 329.13 328.98 (0.15)
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Depatment PRodtionTitle Grade 208 2000 2010 2011 012 Change
Village ek 14 100 100 100 1m0 100 -
aerksoffice  Deputy VillapeQeak 6 100 100 100 10 100 -
Doocumat Maregamant Tech 5 Q50 050 050 075 075 -
Tad: dek'sCffice 250 250 250 275 275 -
Village Meneger NA 100 100 100 100 100 -
Manager's Office DUty VillageMareger PA] 100 100 100 10 100 -
Asigant Villape Meneger 17 100 - - - - -
Brergency Maneparent Goordinatar 5 - - - 10 100 -
Menegamat Ardys 9 200 200 100 1m0 100 -
AdrindraiveSareay I 6 100 100 - - - -
Qeare SaviceAsdat 5 100 100 100 1m0 - (100
Menegamatt Intem 3 Q60 Q60 060 080 060 -
Tatd: Marege'sOffie 760 150) 460 58 460 (100
Village Attomey 3 100 100 100 10 100 -
Legdl Department At Vill ape Attormney w 100 100 100 100 - (100
Sdf Attarey 15 Q7 Q7 - - 100 100
Rk Meanager 14 - - - 000 100 100
Led Sarday 7 100 100 100 1m0 100 -
LavQek NA - - - 05 - (0159
Tatd: Legel Departmant 375 375 300 39 400 0150)
Building Savices Mareger 14 100 100 100 10 100 -
Building Services BuildngMantenance Tedidan Unin 100 100 100 100 100 -
Division BuildngMantenance Tedridan| Unin 100 100 100 10 100 -
BuildngMantenenceWorke |1 Unin 100 100 100 10 100 -
BuildngManteneneWorke | Unin 500 500 400 400 400 -
Seesord - Mantenae NA (012:3) (012:3) 025 - - -
Tatd: Buldng Syvicss 925 925 825 80 800 -
Hunen Resouroes Director Y4 100 100 100 10 100 -
Humen Resources S Humen Resouraes Dir/Risk Mareger 16 100 100 100 10 - (100
Department Bardfits Coordinatar n 100 100 100 10 100 -
AdvingraiveSareay || 6 100 100 - - - -
AdrindraiveSaoeay | 4 050 050 050 05 100 050
HRIrtem 3 - - - - 060 060
Tatd: Humen Resouross 450 450 350 39 360 Q10
formretion Services JTQTYEEON Sarvices Director 2 100 100 100 10 100 -
Department A, Ifomretion Ssviass Dir. 15 100 100 100 10 100 -
SgarsAdninisraar 13 100 100 100 100 100 -
Intemat Qparations Adminisrator 13 100 100 100 10 100 -
ASgeddig 12 100 100 100 100 100 -
Ruidic Sfety Sygers Adminidrator i 100 100 100 10 100 -
ISTrdre n Q%0 - - - - -
@S Tadmidan 10 100 100 100 1m0 100 -
SydarsTednidan 10 100 100 100 1m0 100 -
Detebese Rogarme 10 - - - - - -
ISInten NA Q25 - - - - -
Tatd: Informetion Savices 87 800 800 800 800 -
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Department  Popgtion Title Grade 2008 2009 2010 01 2012 Change

Conmrunity Develgpmert Directar 2 100 100 100 100 1.00 -
oortoomey, Chief Bilding Inspector 15 100 100 100 100 1.00 -
Department Hanni ng Manager 15 - 100 1.00 1.00 1.00 -
Snior Ranrer 13 100 - - - - -
Project Manager 12 - 300 300 3.00 3.00 -
Sdf Ergines - Devd opment © 200 200 100 100 1.00 -
Aane 11 200 200 200 200 2.00 -
Ingpector 10 350 150 150 190 150 -
Aan Reviener 10 200 - - - - -
Codke Conpli ance Offi car 9 200 200 200 200 200 -
Spedd Rrojects Coardinator 9 100 100 100 - - -
AdminigraiveAsssart 7 100 100 100 1.0 1.00 -
Adminigraive Seaetay || 6 300 300 200 200 200 -
Totd : Community Development 1950 1850 1650 1550 1550 -
Conmruni cati ans Director 17 100 100 100 1.00 1.00 -
communications FYO0UCti 0N Supervisor 8 100 100 100 100 1.00 -
Department  PUblicatiors Technician 1 8 075 075 075 0.5 0.75 -
Rublic Relations Specidist 8 100 100 100 100 100 -
Municipd MediaAss dart 7 075 - - - - -

Rublications Techrician| 5 0.75 075 0.75 050 - (050

Cormmuni cati ans Specidist 5 - - - 0.00 150 150
Production Assigant 3 250 175 100 10 1.00 -

Totd: Canmunications 7.75 625 550 525 6.25 100
Rolice Chief 2 100 100 100 10 1.00 -
Police Department  Deputy Police Chief - Adminidration 19 100 100 100 1.00 1.00 -
Deputy Police Crief - Operations 19 100 100 100 100 100 -
Rolice Lieutenant 17 500 500 500 4.00 4.00 -
Police Sergeant 15 1200 1200 1200 11.00 11.00 -
Records Maneger 1“4 100 100 100 100 100 -
Public Info & Education Supervisor 13 100 100 100 100 100 -
VOC Maneger 13 100 100 100 10 1.00 -
VOC Supervisor 10 100 100 100 10 1.00 -
Recards Qupervisor 10 100 100 100 100 100 -
Admin Sec/Rurchasi ng Supervisor 8 100 100 100 1.0 1.00 -
Qrime Prevertion Soeddist 8 100 100 100 1.0 1.00 -
CO Spavisr 9 100 100 100 100 100 -
VVOC Operator Union 14.00 14.00 1300 1500 15.00 -
Court/Property Control Officer 7 100 100 100 1.0 1.00 -
Adminigraive Seaetay || 6 100 100 100 100 100 -
COlI 6 300 300 300 200 200 -
Invedtigative Aide 6 100 100 100 10 1.00 -
Recards Sped digt 5 500 500 400 4.0 4.00 -
C0I 4 300 300 100 100 100 -
CQrossing Guad NA 360 360 360 360 360 -
Police Officer Unian 6100 6100 59.00 56.00 56.00 -
Totd: Police 12060 12060 114.60 110.60 110.60 -
F nence Director 2 100 100 100 10 1.00 -
Finance Department  ASSStant Finanae Director 16 100 100 100 100 100 -
Budget Officer 16 100 100 100 10 1.00 -
Acoourting Supervisor 10 100 100 100 1.0 1.00 -
GratsCoordinetar 10 100 100 100 100 100 -
Rurchesing Assi start 9 100 100 100 100 100 -
Sdf Accountart 8 100 100 100 10 1.00 -
Acmourting Spedidist | 5 500 500 400 4.0 4.00 -
Cedhie 5 118 118 118 118 118 -
Totd: Finance 1318 1318 1218 12.18 1218 -



Department  postion Title Grade 2008 2009 2010 2011 2012 Change
FreChief 2 100 100 100 100 1.00 -
Fire Department Depjty Fre Chief - Operati ons 19 100 100 100 100 100 -
Deputy Hre Chief - Adminigtretion 19 100 100 100 100 1.00 -
Baitdion Chief 17 300 300 300 3.0 3.00 -
Batdion Chief - Training & Sofety 17 100 100 100 100 100 -
Batalion Chief - Suppart Sarvices 17 100 100 - - - -
Divison Chief - FirePrevention 16 100 100 100 100 1.00 -
Asg. tothe Chief Community Education 13 100 100 100 100 100 -
FreMashdl 10 100 100 100 1.00 100 -
Hrelnspector 9 200 200 200 200 1.00 (100
Adminigraive Seaetay |l 6 300 300 300 3.0 3.00 -
Adminidretive Specidist 5 050 050 050 - - -
Frelnten NA 025 025 025 - - -
FreLieuenat Union 1500 1500 15.00 12.00 12.00 -
F refi ghter-Paramedic Union 4500 4300 4100 48.00 48.00 -
Frefi ghter Union 1500 14.00 14.00 10.00 10.00 -
Totd: Fire 9175 8375 85.75 85.00 8.00 (100
Rublic Works Director 2 100 100 100 100 100 -
public works A\ssistant Rublic Works Director 19 200 200 200 2.0 2.00 -
Department Treffic Engl neexr M'cnager 16 100 100 1.00 1.00 1.00 -
Senior Saff BEngineer 15 100 100 100 100 1.00 -
Sarmwater Adminigtrator 15 - - - - 1.00 100
Het Sarvi ces Manager 14 100 100 100 100 100 -
Village Forester 13 100 100 100 1.00 1.00 -
Srest Divis on Manager 13 200 200 200 200 2.00 -
Weter Manager 13 100 100 100 1.00 1.00 -
Sdf Enginesr 12 6.00 6.00 700 6.00 6.00 -
Rublic Sarvices Coordinetor n 100 100 100 100 100 -
Transportati on Coordinator 8 100 100 - - - -
AdminigraiveAssstat 7 100 - - 050 1.00 050
Adminidgraive Seaetay |l 6 300 300 300 2.0 2.00 -
Bus Operator 3 340 340 340 3.40 3.40 -
Seasond - BEnginesring N/A 100 100 100 100 100 -
Seasond - Hdd N/A 475 475 475 - - -
Rublic Works Techniden Union 500 500 400 4.0 4.00 -
Maintenance Worker || Union 1000 1000 900 9.00 9.00 -
CAD Technician Union 100 100 100 100 100 -
Assgant Village Forester Union 100 100 100 1.00 1.00 -
Hezt Maintenence Technidean Union 500 500 400 4.00 4.00 -
Maintenance Worker | Union 1800 1800 18.00 18.00 18.00 -
Shop Assgtant Union 060 060 060 0.60 0.60 -
Parts Inventory Tedhnician Union 100 100 100 1.00 1.00 -
Water Production Speddist Union 100 100 100 1.00 1.00 -
MateridsCoordinaar Union 100 100 100 1.00 1.00 -
Rublic Works Technidan - AMR Union 100 100 100 100 100 -
Public Service Specidist Union 300 300 250 25 250 -
Totd: Public Works 7875 71.75 74.25 68.00 .50 150
Commurity Events Director 15 100 100 100 - - -
community Events - ASst. Commurity Bvents Coord 7 200 200 - - - -
Totd: Community Events 300 300 100 - - -
Gounsdling and Socia Counsding& Socid Savices Dir. 16 100 100 - - - -
Services Counsdor 10 115 115 - - - -
Resource Center Coard netor 9 075 0.75 0.75 0.75 - (075
Resource Cater Mentor 6 050 050 050 0.50 - (0.50)
Intern Counsdor N/A 050 050 - - - -
Totd: Counsding& Social Services 390 390 125 15 - 125
Totd VillageSaffing 37478 36653 3088 39.13 32898 (015
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Fund

Transportation
Fund (112)

Capital
Projects
Fund (220)

Stormwater
Fund (243)

Parking
Fund (471)

Water
Fund (481)

Fleet
Maintenance
Fund (531)

Risk Mgmt
Fund (562)

Health Ins.
Fund (563)

Staffing Plan (Other than General Fund)
by Full Time Equivalent (FTE)

Position 2010 2011 2012
Bus Operator 3.20 3.20 3.20
Qubtotal 3.20 3.20 3.20
GPS Technician 0.25 0.25 0.25
PW Technician-Engineering 1.00 1.00 1.00
Saff Engineer 1.00 1.00 1.00
Qibtotal 2.25 2.25 2.25
Development Engineer 1.00 1.00 1.00
GPS Technician 0.50 0.50 0.50
Maint. Wkr. | 2.00 2.00 2.00
PW Saff Engineer-Capital 1.00 1.00 1.00
Sormwater Administrator - - 1.00
Saff Engineer 1.00 1.00 1.00
Qubtotal 5.50 5.50 6.50
Administrative Secretary | 0.50 - -

CO | 1.00 1.00 1.00
COIl 2.50 1.50 1.50
Qubtotal 4.00 2.50 2.50
Accounting Specialist | 1.00 1.00 1.00
Admin Secretary Il 1.00 1.00 1.00
Asst Director, Finance 0.25 0.25 0.25
GPS Technician 0.25 0.25 0.25
Maint. Wkr. | 6.00 6.00 6.00
Maint. Wkr. I 3.00 3.00 3.00
Manager, PW Water Supply 1.00 1.00 1.00
PW Sasonal - FHeld 0.25 - -

PW Tech - Water, AMR 1.00 1.00 1.00
Saff Engineer 1.00 1.00 1.00
Water Qupply Sec 1.00 1.00 1.00
Qubtotal 15.75 15.50 15.50
Fleet Services Manager 1.00 1.00 1.00
Fleet Maintenance Technician 4.00 4.00 4.00
Parts Inventory Technician 1.00 1.00 1.00
Shop Assistant 0.60 0.60 0.60
Qubtotal 6.60 6.60 6.60
Administrative Secretary | 0.25 0.25 -

Risk Manager 1.00 1.00 1.00
Qibtotal 1.25 1.25 1.00
Administrative Secretary | 0.25 0.25 0.25
Benefits Coordinator 1.00 1.00 1.00
Qubtotal 1.25 1.25 1.25
Total 39.80 38.05 38.80
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Village of Downers Grove Compensation Plan

Grade Minimum Control Maximum FLSA Minimum  Control Maximum FLSA
3 Hourly: 13.680 16.416 18.810 Annual: 28,454 34,145 39,125
Bus Operator N Planning Intern N
Management/ HR Intern N Cable Production Assistant N
4 Hourly: 15.352 18.422 21.109 Annual: 31,931 38,318 43,906
Administrative Secretary | N CO| N
5 Hourly: 17.023 20.427 23.406 Annual: 35,407 42,488 48,684
Accounting Secialist | N Publications Technician 1 N
Cashier N Records Specialist N
Customer Service Assistant N Document Management Tech N
6 Hourly: 18.694 22.433 25.704 Annual: 38,884 46,661 53,465
Administrative Secretary Il N Deputy Village Clerk N
COII N Investigative Aide N
7 Hourly: 20.365 24.438 28.002 Annual: 42,359 50,831 58,244
Administrative Assistant N Legal Secretary N
Court/ Property Control Officer N Municipal Media Assistant N
8 Hourly: 22.037 26.444 30.300 Annual: 45,836 55,004 63,025
Administrative Specialist N Public Relations Specialist N
Crime Prevention Specialist N Publications Technician Il N
Production Supervisor N Saff Accountant N
9 Hourly: 23.708 28.449 32.598 Annual: 49,312 59,174 67,803
Biweekly: 1,896.600 2,275.920 2,607.825
Code Compliance Officer N Management Analyst N
CSO Supervisor N Purchasing Assistant E
Fire Inspector N
10 Hourly: 25.379 30.455 34.896 Annual: 52,789 63,346 72,584
Biweekly: 2,030.333  2,436.400 2,791.708
Accounting Supervisor E Plumbing Inspector N
Inspector N PSRT Coordinator N
Fire Marshall N Records Supervisor E
GPS Technician N Systems Technician N
Grants Coordinator E VOC Supervisor N
11 Biweekly: 2,164.000 2,596.800 2,975.500 Annual: 56,264 67,517 77,363
Benefits Coordinator E Planner E
12 Biweekly: 2,297.733  2,757.280  3,159.383 Annual: 59,741 71,689 82,144
GIS Secialist E Project Manager E
Saff Engineer E Public Safety System Administrator E
13 Biweekly: 2,431.400 2,917.680 3,343.175 Annual: 63,216 75,860 86,923
Internet Operations Administrator E Systems Administrator E
Public Education/ Information Supervisor E Village Forester E
Assistant to the Fire Chief E VOC Manager E
Senior Planner E Water Manager E
Sreet Division Manager E
14 Biweekly: 2,565.067 3,078.080 3,526.967 Annual: 66,692 80,030 91,701
Building Services Manager E Risk Manager E
Heet Services Manager E Village Clerk E
Records Manager E
15 Hourly: 33.735 40.482 46.386 Annual: 70,169 84,203 96,482
Biweekly: 2,698.800 3,238.560 3,710.850
Assistant Information Services Director E Police Sergeant N
Chief Building Inspector E Senior Saff Engineer E
Emergency Management Coordinator E Saff Attorney E
Planning Manager E Sormwater Administrator E
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Qade Mnimum Control Maximum FLSA Mnimum  Control  Maximum HSA

16 Bweekly: 2,832.467 3,398.960 3,894.642 Annud: 73,644 88,373 101,261
Assigant Fnance Director E Civison Chief - Are Prevention E
Budget Officer E Traffic Bngneer Manager E

17 Bweekly: 2,966.200 3,559.440 4,078.525 Annud: 77,121 92,545 106,042
Assigant Mllage Attorney E QGmmunications Director E
Battaion Chief E Rdice Lieutenant E

1Q Bweekly. 3233600 3,880.320 4,446.200 Annua: 84,074 100,888 115,601
Assigant Public Works Director E Deputy Pdice Chief E
Deputy Fre Chief E

20 Bweekly: 3,367.267 4,040.720 4,629.992 Annud: 87,549 105,059 120,380
Human Resources Drector E Information Services Director E

22 Bweekly: 3,634.667 4,361.600 4,997.667 Annud: 94,501 113,402 129,939
Gommunity Development Director E Rdice Chief E
Fnance Director E Public Works Director E
Fre Chief E

23 Bweekly: 3,768.400 4,522.080 5,181.550 Annud: 97,978 117,574 134,720
Deputy Mllage Manager E Mllage Attorrey E

2 4 Bweekly: 3,902.000 4,682.400 5,365.250 Annud: 101,452 121,742 139,497
CPEN

Contractual Wages for Police Officers (contract expires April 30, 2012)

Sep: Sarting 1 2 3 4 5 6 7

Effective May 1, 2011 58,357 61,681 65,603 69,594 73,688 77,933 82,344 87,432
Contractual Wages for Fire Department Union Personnel (contract expires April 30, 2014)

Sep: 1 2 3 4 5 6

Effective May 1, 2011 Frefighter 57,839 62,443 67,047 71,652 76,256 80,778
Hrefighter-Paramedic 61,310 66,189 71,070 75,952 80,832 85625
Fre Lieutenant 90,471 92,895 96,125

Effective May 1, 2012 Hrefighter 58,995 63,692 68,388 73,085 77,781 82,393
Hrefighter-Paramedic 62,536 67,513 72,491 77,471 82,449 87,337
Fre Lieutenant 92,280 94,753 98,047

Effective May 1, 2013 Hrefighter 60,175 64,966 69,756 74,547 79,337 84,041
Frefighter-Paramedic 63,787 68,863 73,941 79,020 84,098 89,084
Fre Lieutenant 94,126 96,648 100,008

Gontractual Wages for Communication Qperators Union Personnel (contract expires May 1, 2013)

Sep: Sarting 1 2 3 4 5 6 7
Effective May 1, 2011 42,359 43,630 44,939 46,512 48,837 51,767 55391 59822
Effective May 1, 2012 42,359 43630 44,939 46,512 48,837 51,767 55391 59,822

Contractual Waoes for Public Works Union Personnel (contract expires April 30, 2012)
Sep: 1 2 3 4 5 6 7
Effective May 1, 2011 Qoup 1 30,113 32,264 34,414 36,566 38,716 40,868 43018
Qoup 2 36,563 39,181 41,792 44,405 47,017 49629 52241
Qoup 3 39,806 42,648 45,490 48,334 51,177 54,020 56,863
Qoup 4 43,047 46,121 49,196 52,271 55,346 58,420 61,495
Qoup 5 46,293 49,601 52,903 56,214 59,521 62,827 66,134
Qoup 6 49,550 53,089 56,628 60,167 63,706 67,245 70,785
Qoup 7 52,5% 56,351 60,108 63,864 67,621 71,378 75135
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Public Works Union Pogtions
Qoupl:  BuldngMainterence orker
SopAsidant

Gaup2:  Bulding Manterance Worker I

Qoup3:  Mintenance Warker |
Buldng Mainterance Tedmidan|
PatsInvertory Technician

GQaup4:  Rilic SrvicesPeadig

Qoup5:  Mantenance Wrker I
Heet Maintenanoe Worker Tedhnidan
Bildng Mainterance Tedmidan Il
QDTedndan
Water Frodudtion S$eddist
Qaup6:  MiteriasGordinetor
Rublic Works Seddig
RbicWorks Tednidan - Waer AVR
Ribic Works Tednidan

Qoup7: Assdart Mllage Foreder

Part-Time Weges
The Mllage of Doaners Gove may edablish certain part-tine podtians, sichas Gossing Guard and seesod hires with hourly
raesof pay ranging fromamnimumaof $8.00 haur to ameximum of $16 00/ hour.

Glaulation of Mnimum and Maximum
Qrtrd pantsare esablished by canducting exdternal merket analyssof comparablemunidpd organizetions Theminimumaf the
rangeiscaladated & 20%belowthe contrd paint (contrd amount / 1.2). The neximumof therange iscaladaed at 37.5%@bove
the mnimum(minimumarrourt * 1. 375).
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Department Organization Charts

Program 111: Clerk’s Office

Village Clerk

Document Management

Deputy Village Clerk Tech (.75)

Program 121: Manager’s Office

Village Manager

Deputy Village
Manager
1
Management Management &;:g geer:(;)r/]t
Analyst Intern (0.6) J

Coordinator

Program 131: Legal Department

Village Attorney

Legal Secretary

S aff
Attorney

Risk Manager
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Program 17 1: Inform ation Services

Inform ation Services
Director

Assistant Information ]
Services Direct or J

Systems Public Safety
Administrator Systems Administrator
System
Technician

Internet Operations
Administrator

G IS S ecialist

GPS Technician

Program 151: Human Resources

Director of Human
Resources

Benefits

ordinator Admin Scretary |

Human Resources
Intern (.6)
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Program 142: Building Services

Building Services
Manager

Building Maintenance
Worker Il

Building Maintenance
Technician Il

Building Maintenance
Worker (4)

Building Maintenance
Technician |

Program 411 —Community Development Department

Planning
Manager

Administrative

Community
Development

Director

Assistant

Administrative
Secretary Il (2)

Chief Building

Planner (2)

Development

Engineer

Officer (2)

Code Compliance

E-12
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Project
Manager (3)

Inspector (1.5)



Program 261: Finance Department

Finance
Director
1
. Asst. Finance
Budget Officer Director
|
I ] I ] é
Q
. : : X
Purchasing Grants Accounting Accounting Saff 3
Assistant Coordinator upervisor Soecialist | (2) Accountant N
8
N
1
o
=t
D
o
Accounting Cashier g
Soecialist | (2) (1.18) <

Program 840/841: Communications Department

Communications

Director
| 1 1 1
Production _Fggl]'r?iacti;nﬁ Public Relations Communications
Supervisor Specialist Specialist (1.5)
(0.75)
Production
Assistant
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300-Level Programs: Public Works Engineering/ Transportation

Director of
Public Works
Administrative Traffic Engineer
Assistant Manager
| |
Assistant Director Sormwater
Engineering Administrator

Administrative
Scretary Il

Senior Saff
Engineer

Engineering
Technician (4)

N N N

CAD Technician

Saff J_ ummer Intern
Engineer (6
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300-Level Programs: Public Works Operations

irector of Publi\c
Works
same as above))

Assistant h

Director
Operations )

|
|
ﬁ
|

~
Administrative
Secretary Il
Y
R
Village Sreet Division Heet Srvices Water
Forester Manager (2) Manager Manager
Y
Assistant Maintenance . Al Maintenance
Forester Worker I Maintenance Worker Il (2)
(6) Tech (4)
Maintenance Ma\'/\r;(t)ﬁ?;nfe Parts Inventory Maintenance
Worker I Tech Worker | (5)
(10)
: Shop
Maintenance Materials Assistant ater Productio
Worker 1 (3) Coordinator (0.6) Secialist
Public Services Bus Operators
Coordinator (3.4) Techmman
Public Service
Secialist 1 (2.5)
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600-Level Programs —Police Department Administration

Chief of Police

Administrative
Secretary |l

Deputy Chief
Administration

Admin Specialist/]
Purchasing Assistant

Lieutenant-
Administration

I
[Records Manage% Inf&

1
blic Education‘ﬂSO

mation Supervisor

[ Manager VOC}

~

<
ime Preventiorn

r

Administrative Supervisor .
Sergeant %cords/ Informati))n —f] Secialist kVOC ALl
1 1 I
: : School Resource . ) Court/ Property\ ([
Traffic Unit (2) Officers (2) cords &)6CI8.|IS[)4) Officer | kOC Operator (1

CSO Supervisor

)

COI (2)

~— @

'S

CO1 (1)

|

ossing Guards (3.
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600-Level Programs
Police Department Operations

ief of Police
me as abov
Administrative
Secretary Il

Deputy Chief

Operations

( )
Investigations Day Shift fternoon Shif
Lieutenant Lieutenant Lieutenant
\ J
( N\
Investlgatlve ug Er1forceme1t Day Shift ternoon Shif
Sergeant Officer (2) Sergeant (3) Sergeants (3)
\ \ J

I. 4 N\ [ N\ )
[ Te}ctlcal } Investigators (%} EO. P. Unit (2 Eatrol Patrol Officers
\

Officers (2) Officers (13) (14)
- J
Investigative
Aide

Officers

i

Midnight Shift
Sergeant (3)
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700-level Programs: Fire Department

Fire Chief

istant to the Chig
mmunity Educatio

Admin
Secretary Il (3)

Deputy Chief .
Administrative DY thef
Services Operations
\ _J
( ] ) [
Division Chief Battalion Chief Battalion
Fire Prevention Training/ SafetyJ L Chief (3)
_ J
|
Fire Fire . W
Marshall Inspector (1) Hevtemet (42) J
4 )
- Firefighter
Paramedic (48)
\ _J
e ™
- Firefighter (10)
\ _J
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